
1  

SETTLEMENT AGREEMENT AND GENERAL RELEASE 

This Settlement Agreement and General Release (“Agreement”) is entered into by and 
between Danielle S. Kurin (“Professor Kurin”) and THE REGENTS OF THE 
UNIVERSITY OF CALIFORNIA, (“University”) on behalf of the UNIVERSITY OF 
CALIFORNIA, Santa Barbara campus. Professor Kurin and the University are collectively 
referred to as the “Parties or parties” below. 
 
RECITALS 

Professor Kurin has been employed by the University in the Professorial Series since July 
2014 at the University’s Santa Barbara campus (“UCSB”).  
 
The University has filed charges against Professor Kurin for alleged violations of the Faculty 
Code of Conduct, and has placed her on paid administrative leave. The University has also 
prohibited Professor Kurin from being on the UCSB campus.  
 
In order to avoid the costs and inconvenience of administrative proceedings and/or litigation, 
to facilitate Professor Kurin’s transition from paid administrative leave to regular University 
employment, and to settle fully and finally all differences that may exist between them, the 
parties have reached the mutual decision to enter into this Agreement. 
 
In consideration of the mutual promises contained in this Agreement, Professor Kurin and 
the University agree as follows: 
 
1. PURPOSE OF AGREEMENT The purpose of this Agreement is to resolve any and all 

claims arising out of charges the University filed against Professor Kurin for alleged 
violations of the Faculty Code of Conduct, and to settle fully and completely any and all 
disputes between Professor Kurin and the University, its Board of Regents, officers, 
agents or employees (whether current or former). Professor Kurin acknowledges that this 
Agreement shall not in any way be construed as an admission by the University, or any 
of its Board of Regents, officers, agents or employees (whether current or former) of any 
improper or unlawful treatment of Professor Kurin. 

 
2. EMPLOYMENT STATUS EFFECTIVE MARCH 1, 2018 Effective March 1, 2018, 

the University will place Professor Kurin on leave with paid compensation and an 
appointment in the Professorial Series at the minimum required to provide health 
insurance, dental insurance, and vision insurance for her and her spouse, life insurance 
for her, as well as OASDI and UCRP contributions. Professor Kurin will be responsible 
for any payments required by the University to maintain the benefits identified in the 
previous sentence. 

 
3. EMPLOYMENT STATUS AT A DATE UNCERTAIN WHEN CONDITIONS 
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DISCUSSED BELOW IN PARAGRAPH 9. HAVE BEEN SATISFIED No sooner 
than March 1, 2019, once the conditions discussed below in Paragraph 9 have been 
satisfied, the University will return Professor Kurin to the same compensation status she 
enjoyed prior to being placed on paid administrative leave (“active duty”). 

 
4. EMPLOYMENT WHILE ON UNPAID LEAVE The University will allow Professor 

Kurin to accept other employment except at any University of California campus with 
compensation while she is on unpaid leave; provided, however, that Professor Kurin 
understands (1) that she must, and she agrees to, comply with APM 025 (and Red Binder 
I-29), as well as the requirement to report annually on outside activity, an obligation 
shared by all faculty, and (2) that any such employment is subject to prior approval of 
the Executive Vice Chancellor, which approval will not be unreasonably denied.   

 
5. PROHIBITION FROM PRESENCE ON UCSB CAMPUS The University will 

rescind the prohibition of Professor Kurin being on campus when she meets the 
requirements of Paragraph 9, below.  However, an exception will be made for Professor 
Kurin or her agent to come on campus at a time to be mutually arranged with the UCSB 
Anthropology Department to remove some or all of her personal papers, books, and 
effects from her office and lab.   

 
6. PROMOTION & TENURE REVIEW PROCESS The process of Professor Kurin 

being considered for promotion cannot occur until the University returns her to active 
duty. Professor Kurin may not submit materials for promotion before the Fall quarter 
following her return to active duty. The effective date of any such promotion would be 
July 1 of the calendar year following submission of materials.   

 
7. LETTER OF CENSURE A dated letter of censure will be placed in Professor Kurin’s 

personnel file in the UCSB Academic Personnel Office. The letter of censure will be 
removed from Professor Kurin’s personnel file in the UCSB Academic Personnel Office 
and permanently destroyed three years after the date on the letter.  

 
The letter of censure will refer to, and have as attachments, a copy of the 
“Harrison/Gomez/Kurin Investigative Report (#2017-170) (“Title IX Report”) and a 
copy of the “CONFIDENTIAL-REFERRAL OF COMPLAINT TO COMMITTEE ON 
PRIVILEGE AND TENURE AND PROPOSED DISCIPLINARY SANCTION” (the 
“Charges”) that were filed by UCSB EVC David Marshall with the UCSB Academic 
Senate Committee on Privilege and Tenure on May 22, 2017. 

 
The letter of censure will be signed by UCSB EVC Marshall. Professor Kurin will sign 
the letter of censure under a statement acknowledging that, as described in the Charges 
and in the Title IX Report, there were instances in which her conduct fell below her own 
standards and those embodied in the Faculty Code of Conduct, that she accepts 
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responsibility for that conduct, and that she is aware of the anti-retaliation policy of Title 
IX and agrees not to retaliate against anyone who in any way was involved in any of  
matters leading to the filing of the Charges. 

 
8. WORKING WITH UCSB STUDENTS WHILE ON UNPAID LEAVE Professor 

Kurin will not work with any students she knows or reasonably should know is a current 
student at UCSB on any program, sponsored by the University or not, until the 
University returns her to active duty.  She may however write positive/supportive letters 
of recommendation to current students who request such letters. 

 
 
 
 
 
 
 
 

Professor Kurin will submit to a fitness-for-duty assessment by an independent licensed 
psychotherapist, mutually agreed upon by the parties in a timely manner, who must 
certify that Professor Kurin is fit to return to active duty at the University.   

 
10. UNIVERSITY OBLIGATION TO DEFEND, INDEMNIFY AND HOLD 

PROFESSOR KURIN HARMLESS Nothing in this agreement relieves the University 
of its duty to defend, indemnify and hold Professor Kurin harmless from loss, injury or 
damage caused by her during the course and scope of her employment with the 
University. 

 
11. TOLLING OF EXPIRATION DATE OF PROFESSOR KURIN’S STARTUP 

PACKAGE If Professor Kurin’s startup package and/or any elements thereof had a use-
by-or-lose-it date, that date will toll from April 15, 2016, when Professor Kurin was 
placed on paid administrative leave, until the University returns her to active duty. 

 
12. PAYROLL CHECKS WILL BE DIRECT DEPOSITED All payroll checks to 

Professor Kurin shall be direct deposited to her checking account on file. 
 
13. RELEASE OF ALL CLAIMS BY PROFESSOR KURIN Professor Kurin hereby 

forever releases and discharges the University and its Regents, agents, successors, 
assigns, affiliates, attorneys, employees, and all other representatives (hereafter 
collectively the “University Releasees”), from any and all causes of action, judgments, 
liens, indebtedness, damages, losses, claims (including attorneys’ fees and costs), 
liabilities and demands of whatsoever kind and character that Professor Kurin may now 
or hereafter have against University Releasees arising from incidents or events occurring 
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on or before the Effective Date of this Agreement. The release set out in this paragraph 
specifically covers any and all claims arising from or related to Professor Kurin’s 
employment with the University, or arising from any act or omission by any University 
Releasees occurring before the Effective Date of this Agreement (hereafter “Professor 
Kurin’s Released Claims”). 
 
The release set out in this paragraph includes any and all claims arising under statutory 
or common law, including but not limited to: claims under the Immigration Reform and 
Control Act; the Family Medical Leave Act and the Higher Education Employer-
Employee Relations Act; and claims of employment discrimination (such as, but not 
limited to claims under Title VII of the Civil Rights Act of 1964, as amended by the 
Civil Rights Act of 1991, the California Fair Employment and Housing Act, the 
Americans with Disabilities Act, the Equal Pay Act of 1963, the Age Discrimination in 
Employment Act), and claims under the law of contract and tort; and federal and state 
claims growing out of allegations of retaliation based on alleged or actual whistle- 
blowing activities; and claims arising under University policies and/or collective 
bargaining agreements; but excluding claims for work related injuries which are within 
the exclusive jurisdiction of the Workers Compensation Appeals Board and any other 
claims that cannot lawfully be released by private agreement. 
 

14. RELEASE OF ALL CLAIMS BY THE UNIVERSITY The University forever 
releases and discharges Professor Kurin and her estate, executors, representatives and 
attorneys (hereafter collectively referred to as “Professor Kurin Releasees”) from any and 
all causes of action, judgments, liens, indebtedness, damages, losses, claims (including 
attorneys’ fees and costs), liabilities and demands of whatsoever kind and character that 
the University may have or hereafter have against the Professor Kurin Releasees from 
incidents or events occurring on or before the Effective Date of this Agreement related 
to Professor Kurin’s employment the University employment, or arising from any act or 
omission by the Professor Kurin Releasees related to Professor Kurin’s employment 
(hereafter “University’s Released Claims”); provided, however, that this release is not 
meant to, nor does it, prevent the University from referring to, or otherwise relying on, 
such incidents or events should Professor Kurin engage in similar conduct in the future 
and the University elects to take action, as provided for below in Paragraph 32. 

 
15. THE PARTIES’ REPRESENTATIONS AND AGREEMENTS BASED ON 

THOSE REPRESENTATIONS Professor Kurin hereby represents that she does not 
know of and is unaware of any actions on her part that would give rise to a legal claim or 
claims against her by the University. For purposes of consideration, based on that 
representation, the University agrees to the mutual releases contained in this Agreement. 
The University, for its part, represents that it currently does not know of and is unaware 
of any actions on the part of Professor Kurin that would rise to a legal claim or claims 
which the University may have against her. For purposes of consideration, based on that 
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representation, Professor Kurin to the mutual releases contained in this Agreement. 
 
16. PROTECTED RIGHT TO FILE CHARGE(S) Nothing in this Agreement shall affect 

the U.S. Equal Employment Opportunity Commission’s (“EEOC”) rights and 
responsibilities to enforce Title VII of the Civil Rights Act of 1964, as amended, the Age 
Discrimination in Employment Act of 1967, as amended, or any other applicable law, 
nor shall anything in this Agreement be construed as a basis for interfering with Professor 
Kurin’s protected right to file a charge with, or participate in an investigation or 
proceeding conducted by the EEOC or any other state, federal or local government 
entity; EXCEPT THAT, if the EEOC or any other state, federal or local government 
entity commences an investigation or issues a complaint on Professor Kurin’s behalf, 
Professor Kurin specifically waives and releases her right, if any, to recover any monetary 
or other benefits of any sort whatsoever including rights to reinstatement to University 
employment. 

 
17. THE PARTIES’ COVENANTS NOT TO SUE Professor Kurin promises never to file 

or cause to be filed a lawsuit or internal University proceeding to assert any of the 
Professor Kurin’s Released Claims. The University promises never to file or cause to be 
filed a lawsuit or internal University proceeding to assert any of the University’s 
Released Claims, except as provided above in Paragraph 14 and below in Paragraph 32. 

 
18. WITHDRAWAL OF PENDING DISPUTES The parties warrant and represent that 

they have no grievance or charge pending internally other than the Charges or any charge 
pending filed with an external agency and that they are not a plaintiff, claimant or party 
in any suit, action or legal or administrative proceeding in which Professor Kurin 
Releasees or the University Releasees are parties.  

 
19. SECTION 1542 RIGHTS WAIVED The parties understand and expressly agree that 

the release set forth in this Agreement extends to all claims of whatever nature and kind, 
known or unknown, suspected or unsuspected, vested or contingent, past, present or 
future, arising from or attributable to any incident or event relating to Professor Kurin’s 
University employment occurring in whole or in part on or before the Effective Date of 
this Agreement, and that any and all rights granted under Section 1542 of the California 
Civil Code, ARE HEREBY EXPRESSLY WAIVED. Section 1542 of the California 
Civil Code reads as follows: 

 
A GENERAL RELEASE DOES NOT EXTEND TO 
CLAIMS WHICH THE CREDITOR DOES NOT KNOW 
OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT 
THE TIME OF EXECUTING THE RELEASE, WHICH 
IF KNOWN BY HIM OR HER MUST HAVE 
MATERIALLY AFFECTED HIS OR HER 
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SETTLEMENT WITH THE DEBTOR. 
 
20. ATTORNEYS’ FEES If any party to this Agreement initiates an action to enforce this 

Agreement, the prevailing party shall recover as costs attorneys’ fees, costs and expenses 
actually incurred in such action. “Action” includes a party’s defense of any claim or 
lawsuit filed by the other party based on legal claims that have been released and 
discharged under this Agreement. Such a defense will be considered an action initiated 
by a party to enforce this Agreement. 

 
21. CONFIDENTIALITY PROVISION The parties acknowledge that the University is 

subject to the California Public Records Act (“CPRA”) and that this Agreement, the 
letter of censure and its attached Title IX report and Charges constitutes public records 
of a type that is generally required to be disclosed upon request. The parties agree that 
they will not voluntarily release this Agreement, the letter of censure and its attached 
Title IX report and Charges to third parties or to otherwise disclose its contents publicly 
except under the following circumstances: (a) the University receives a request and 
determines it is required by law to release the document to the person or entity submitting 
the request; (b) either party is required to disclose either pursuant to a subpoena issued 
by a competent authority or an order issued by a court or tribunal of competent 
jurisdiction; or (c) either party determines that disclosure is necessary for the party to 
defend itself in a judicial action or administrative proceeding (either internal or external).  
In the event that documents are released to third parties by the University, Professor 
Kurin will in each case be notified of the party and provided a copy of the documents 
released to that party unless otherwise prohibited by law.  Nothing in this provision shall 
preclude the parties from sharing a copy of this Agreement or disclosing its contents to 
their accountants or attorneys, and in the case of the University, to University officers, 
agents or employees with a need to know in order to perform their University duties, and 
in the case of Professor Kurin, to her therapists, her spouse, her parents and her sister.  

 
While on leave, in any and all UCSB public materials and communications where status 
is typically noted, Professor Kurin’s status will noted as “on leave.”   

 
22. ENTIRE AGREEMENT The parties declare and represent that no promise, 

inducement or agreement not discussed in this document has been made between the 
parties and that this document contains the entire expression of agreement between the 
parties on the subjects addressed herein. 

 
23. COUNTERPARTS This Agreement may be executed in counterparts. A copy of the 

Agreement is as admissible as the original in any subsequent proceeding. 
 
24. OPPORTUNITY FOR REVIEW Professor Kurin acknowledges that she enters into 

this Agreement of her own free will and without duress; that she has been encouraged to 
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discuss this document with counsel or a representative of her own choosing; and that she 
has been encouraged to review this document thoroughly. Professor Kurin further 
warrants that she: (a) fully understands the contents and effect of this Agreement; (b) 
approves and accepts the terms of this Agreement; (c) agrees to be bound by this 
Agreement; and (d) freely and voluntarily signs this document. 

 
25. MODIFICATIONS IN WRITING ONLY This document may not be modified except 

by written amendment, characterized as such, and signed by the parties. 
 
26. SEVEN DAY REVOCATION PERIOD AND EFFECTIVE DATE Professor Kurin 

shall have seven (7) days after executing this Agreement to reconsider and revoke this 
Agreement. Any revocation must be in writing, delivered by email to Michael Goldstein, 
UCOP OGC, at michael.goldstein@ucop.edu, no later than the close of business of the 
seventh day following Professor Kurin’s execution of this Agreement. This Agreement 
shall not become effective or enforceable until the seven-day revocation period has 
expired, or until the date of the last signature, whichever is later (“Effective Date”). If 
Professor Kurin revokes this Agreement, it shall not be effective or enforceable and she 
will not receive the consideration described herein. 

 
27. CALIFORNIA LAW AND VENUE This Agreement is made and entered into in the 

State of California and shall in all respects be interpreted and enforced in accordance 
with California law, except for its choice of law rules. The parties further stipulate to the 
jurisdiction of the Los Angeles Superior Court to enforce the terms and conditions of 
this Agreement. 

 
28. BINDING EFFECT This Agreement shall bind the heirs, personal representatives, 

successors, and assigns of each party, and inure to the benefit of each party, its heirs, 
successors, and assigns. 

 
29. INTERPRETATION; CONSTRUCTION The paragraph headings contained in this 

Agreement are for convenience only and shall not be used when interpreting this 
Agreement. This Agreement has been drafted by legal counsel representing the 
University and legal counsel representing Professor Kurin, and Professor Kurin has fully 
participated in the negotiation of its terms. Professor Kurin acknowledges that she has 
had an opportunity to review and discuss each term of this Agreement with legal counsel 
or a representative of her choosing. Therefore, in interpreting this Agreement the normal 
rule of construction, which is that any ambiguities in the document are resolved against 
the drafting party, shall not be employed. 

 
30. SEVERABILITY Should it be determined by a court that any term of this Agreement 

is unenforceable, or should any term of this Agreement be contrary to state or federal law 
or regulation, that term shall be deemed to be deleted. However, the validity and 
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enforceability of the remaining terms shall not be affected by the deletion of the 
unenforceable terms. 

 
31. APPROVAL BY THE EXECUTIVE VICE CHANCELLOR This Agreement is 

contingent upon approval by the UCSB Executive Vice Chancellor in accordance with 
University policy. Without approval by the Executive Vice Chancellor as indicated by 
his signature below, this Agreement shall have no force and effect. 

 
32. FUTURE CONDUCT “Future Conduct” refers to future conduct that is the same in 

nature to the alleged violations of the Faculty Code of Conduct described in the Charges 
document, or any retaliation against students, faculty, or staff who were involved in the 
events leading up to the filing of the Charges, including without limitation the 
investigation.  In the case of any Future Conduct by Professor Kurin, she agrees to the 
following procedures and stipulated consequences based on an expedited 90-day 
schedule, except that the Privilege and Tenure Committee may, on its own or based on 
the parties’ mutual agreement, order a different schedule:  If charges are referred to the 
Privilege and Tenure Committee, and such charges are proven by clear and convincing 
evidence, after an evidentiary hearing (based on such a finding by the Committee or by 
the Chancellor or by both), Professor Kurin hereby stipulates that dismissal (and, if 
Professor Kurin’s status at that time qualifies her for emeritus status, the denial of such 
status) shall be the sanction to be imposed.  Professor Kurin further agrees that she may, 
with an investigation and a finding of cause by the Executive Vice Chancellor, be placed 
onto interim leave without pay during the pendency of the expedited disciplinary 
proceeding.  These conditions shall exist through the remainder of Professor Kurin’s 
employment at the University of California.  The University hereby represents that there 
are no known, anticipated or pending claims or charges against Professor Kurin, other 
than the current Charges.  

 
PLEASE READ CAREFULLY. THIS SETTLEMENT AGREEMENT AND 
GENERAL RELEASE INCLUDES A RELEASE OF ALL KNOWN AND 
UNKNOWN CLAIMS. 

 
DATED:  ____________________     

Danielle S. Kurin  
 

THE REGENTS OF THE UNIVERSITY OF 
CALIFORNIA 

 
DATED:  ____________________     

David Marshall 
UCSB Executive Vice Chancellor 

 




